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National Examination Reporting by Pass Rate 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*unweighted campus average.     
( ) number of campuses reporting. 
CAAP: Collegiate Assessment of Academic Proficiency (this can be incoming freshmen or raising junior exam). 
EMT: Emergency Medical Training. 
NCEES: National Council of Examiners for Engineering and Surveying. 
NOCTI: National Occupational Competency Testing Institute. 
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Some professions and occupations require 
certification on licensure examinations 
related to education in that discipline.   

These examinations do not provide 
information about how well students perform in general education courses or in courses 

outside of the examination field. The chart 
below includes the scores 
of NDUS program 
graduates, including 
students who test out of 
state if the identical 
examination is given and 
the criterion cut-off scores 
are the same. For example, 
nursing’s National 
Council Licensure 
Examination (N-CLEX) is 
the same nationwide and 
has the same cut-off 
scores. Therefore, the 
nursing N-CLEX-RN 
passage rate shown below 
includes North Dakota 
graduates who have taken 
the exam in other states.  

North Dakota students 
achieve higher than the 
national average pass 
rates on 14 of 17 licensing 
examinations. Pass rates 
on some of the other 
examinations may have 
been affected by special 
efforts to provide access to 
underserved populations.   

Some professions, such as 
accounting and 

First-Time Licensure Pass Rates 

First-time licensure pass rates compared to 
other states 

December 2002 Cornerstone 2: Education Excellence 

About This Measure 

Accountability Measure 1.b. How do NDUS graduates perform 
on national licensure or 
certification exams? 
NDUS graduates exceed the national 
first-time licensure pass rates for most 
professions measured. (See the 
explanation of exceptions in the chart 
footnotes.) 

Sources of data: NDSU, DSU, MiSU, UND, NDSCS, BSC, WSC. 
Note: Rates are for 1st time examinees. 
1 In order to provide access to under-served populations, special effort was 
made by setting aside slots in nursing, medicine, and pharmacy. Therefore, 
scores may be affected.  
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December 2002 Cornerstone 2: Education Excellence 

engineering, do not require examinations 
prior to professional practice. National 
comparisons are not appropriate in other 
professions, such as law, because the content 
of the examinations and the cut-off scores 
vary from state to state. Information about 
some of these and other exams is reported as 
part of Accountability Measure 1.a. 

Effective July 1, 2003, all North Dakota 
teacher education program graduates will be 
required to complete the Pre-Professional 
Skills Test (PPST) and meet or exceed the 
state cut score prior to receiving their initial 
license. North Dakota is one of 43 states that 
will require this test as part of the educator’s 
licensure process; therefore, in the future, the 
PPST will move from 1.a. to 1.b.  
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In-State Employment of NDUS Graduates 

Percentage of University System graduates 
obtaining employment appropriate to their 
education in the state 

About This Measure 

December 2002 Cornerstone 2: Education Excellence 

Accountability Measure 2.b. 

In cooperation with Job Service North 
Dakota, the FINDET office (Follow-up on 
North Dakota Education and Training) 
surveyed employers of 1999 NDUS 
graduates/completers one year after 
graduation.  The graduates/completers’ 
occupations were compared to their 
programs of study using Department of 
Labor occupation (OES) codes and the 
standardized national Classification of 
Instructional Program (CIP) codes for 
categorizing programs in higher education. 

Of those graduates/completers employed 
full-time in North Dakota, 69.9 percent were 

found to be employed in occupations related 
to their education/training. Those employed 
full-time represented 84.4 percent of the total 
responses.  Of those employed part-time, 
40.9 percent were found to be employed in 
occupations related to their education or 
training.  

National comparative data does not exist for 
this measure. 

By using OES and CIP codes and partnering 
with Job Service North Dakota, FINDET can 

provide a reliable, relatively 
inexpensive and unbiased way to 
obtain this information.  At the 
present time, however, this 
methodology only provides 
information about graduates or 
completers employed in North 
Dakota.  Options for obtaining 
reliable and affordable information 
about those employed in other 
states are being explored for future 
reporting. 

What percent of NDUS graduates 
who stay in the state find 
employment appropriate to their 
education? 
About 70 percent of the graduates who 
remain in North Dakota and are employed 
full time find employment related to their 
education or training.  

In-State NDUS Graduates  
Working in Their Field of Study 

69.9%

40.9%
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Entrepreneurship Program Enrollment and Graduates 

Enrollment in entrepreneurship courses and 
the number of graduates of entrepreneurship 
programs 

About This Measure 

December 2002 Cornerstone 2: Education Excellence 

Accountability Measure 2.a. 

NDUS institutions are responding to 
roundtable expectations and recommenda-
tions to offer entrepreneurship programs and 
courses.  Within the last two academic years, 
two NDUS institutions have developed 
degree programs in entrepreneurship, and 
the first two students have graduated. In 
additional to programs, NDUS institutions 

are offering 27 courses in entrepreneurship 
with each campus offering at least one 
course. 

DSU provided three additional entrepreneur-
ship educational seminars on their campus.  
These seminars, Entrepreneuring in North 
Dakota, Lessons in Leadership Conference and 
Business Challenge, were attended by more 
than 550 participants.  

Do NDUS students participate in 
entrepreneurship courses and 
programs? 
NDUS institutions offer 27 entrepreneurship 
courses and two entrepreneurship 
programs.  About 700 students enrolled in 
entrepreneurship courses during the past 
year, and two students graduated from 
entrepreneurship programs.  An additional 
550 participants attended three non-credit 
seminars with an entrepreneurial focus.  

Entrepreneurship  
Offerings 

 
Courses: 27 
Enrollments: 697 
 
Programs1: 2 
Graduates: 2 

 

Seminars: 3 
Participants: 550+ 

 
1 New programs in 2001-02. 
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FY 2002 Equipment Expenditure Ratio1 

Equipment additions $14,533,940 
 

Equipment value as of 6/30/02 $148,176,188  

   
 $14,533,940  

 $148,176,188 = 9.8% 

1 Includes NDSU and UND-related entities, such as extension service, 
research centers and the medical school. 

Data Source: FY 2002 NDUS audited financial statements. 

Equipment Expenditure Ratio 

Equipment expenditure ratio that measures 
total funds used for equipment replacement 
as compared to the total inventory value 

About This Measure 

December 2002 Cornerstone 2: Education Excellence 

Accountability Measure 6.d. 

This measure illustrates the investment in 
equipment on an annual basis. Legislation 
passed in 2001 required capitalization of 
equipment that costs more than $5,000. 
Equipment that costs less than $5,000 is 
recognized as a general operating expense. 
This measure only includes additions of 
equipment that costs more than $5,000. 

During FY 2002, the NDUS ratio of 
equipment replacement to total equipment 
inventory value was 9.8 percent. 

What is the ratio of equipment 
replacement to total inventory 
value? 
For FY 2002, the NDUS ratio of equipment 
replacement to total equipment inventory 
was 9.8 percent. 



Flexible and  
Responsive System 

A University System 
environment that is 
responsive to the prioritized 
needs of its clients and 
serves as a model of a 
flexible, empowering, 
competitive, entrepreneurial 
and rewarding organization 
for a new economy in a rural 
state 

Roundtable 
Cornerstone 3 
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Responsiveness to Clients: Graduates 

December 2002 Cornerstone 3: Flexible and Responsive System 

Are NDUS graduates satisfied with 
their education? 
Available data indicates NDUS graduates 
are consistently satisfied with their 
educational experience.  

To date, most graduate satisfaction surveys 
conducted within the NDUS have been 
developed by individual campuses. These 
surveys vary in nature from overall 
satisfaction to program-specific satisfaction 
and are given anytime between immediately 
after graduation and five years later. 

Graduates of eight campuses who 
participated in recent surveys reported 
above-average satisfaction. For example, of 
those who responded to the most recent 
surveys, about 92 percent were satisfied with 
their campus experience. 

To provide a system-wide perspective, in the 
spring of 2003 the NDUS will begin 
administering a nationally-normed 
survey to recent graduates. This first 
system-wide survey will establish a 
benchmark for future data collections. 

Please note: Section C of this accountabil-
ity measure is covered on Page 20. In 
2003, Section B also will be included in 
this report. 

Client satisfaction—levels of satisfaction 
with responsiveness as reflected through 
responses to evaluations and surveys of 
clients: (a) Graduates and individuals 
completing programs (b) Employers 
(c) Companies and employees receiving 
training 

About Section A of This Measure: Graduates 

Accountability Measure 7.e. 

Satisfaction Levels of Recent Graduates 

Source: Survey information through 2001 provided by 
eight campuses. 

Satisfied
92%

Dissatisfied 
8%
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Responsiveness to Clients: Companies and Employees 

December 2002 Cornerstone 3: Flexible and Responsive System 

What is the level of satisfaction 
with responsiveness to training 
needs? 
In FY 2002, companies reported a 98.1 
percent satisfaction level with responsive-
ness of the workforce training system in 
North Dakota to requests for training. 

In FY 2002, the 1,326 companies that 
contracted for training through the workforce 
training system reported an average 
satisfaction level of 98.1 percent in regard to 
responsiveness to training requests.  

FY 2002 is the first year data on responsive-
ness has been collected and is being reported. 

The statewide Task Force on Improving 
Workforce Training and the Roundtable on 
Higher Education both recommended several  

 

accountability measures related to the 
workforce training system in North Dakota.  

Since workforce training is a contractual 
arrangement between the employer and the 
training provider, only employers can report 
on satisfaction levels with responsiveness. As 
a result, no employee-level satisfaction data is 
available. 

Please note: Section A of this accountability 
measure is covered on Page 19. In 2003, Section B 
also will be included in this report. 

Client satisfaction—levels of satisfaction 
with responsiveness as reflected through 
responses to evaluations and surveys of 
clients: (a) Graduates and individuals 
completing programs (b) Employers 
(c) Companies and employees receiving training 

About Section C of This Measure:  Companies and Employees 

Accountability Measure 7.e. 
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2,149 NDUS employees responded to the 
National Campus Quality Survey 
administered to all system employees. 
System employees rated their overall job 
satisfaction as “satisfied” (54 percent) or 
“very satisfied” 
 (21 percent). The remaining 25 percent rated 
their overall job satisfaction as “neutral” 
(11 percent), “somewhat dissatisfied” (13 
percent) and “not satisfied at all” (2 percent). 

Participants included 782 faculty members, 
704 support staff members, 559 administra-
tive professionals and 78 department chairs.  
(Twenty-six respondents did not designate an 
employment category.) 

When asked to rate their overall impression 
of quality on their campus, the majority of 
respondents said quality was “good” 

 (54 percent) or “excellent” (21 percent).  The 
remaining 25 percent said their overall 
impression was “average” (19 percent), 
“below average” (5 percent) or 
“inadequate” (1 percent). 

In the same survey, system employees 
responded to 50 questions recording their 
perceptions of “how it is now” and “how it 
should be.” The questions are organized into 
eight quality management categories. Their 
responses were compiled and are reflected in 
Table 1 below under the heading, 
Comparisons of National Norms in Eight 
Main Survey Categories of Staff Perception of 
“How It Is Now.” 

A performance gap is calculated for each 
question by subtracting the “how it is now” 

Table 1: Comparisons of National Norms in Eight Main  
Survey Categories of Staff Perception of “How It Is Now” 

  
How It Is Now 

System  
Performance Gap 

National  
Performance Gap 

1. Top Management Leadership & Support 3.285 1.159 1.187 

2. Employee Empowerment 3.289 1.077 1.175 

3. Employee Training and Recognition 3.101 1.305 1.367 

4. Measurement and Analysis 3.313 1.021 1.112 

5. Quality/Productivity 3.256 1.043 1.119 

6. Strategic Quality Planning 3.291 1.030 1.219 

7. Quality Assurance 3.301 0.973 1.105 

8. Customer Focus 3.326 0.973 1.037 

Questions are rated on a 1-5 scale of “how it is now” and “how it should be” with (1) strongly disagree 
(2) disagree (3) uncertain (4) agree and (5) strongly agree. 

Biennial Report on Employee Satisfaction 

December 2002 Cornerstone 3: Flexible and Responsive System 

Biennial report on employee satisfaction 
relating to the university system and local 
institutions 

About This Measure 

Accountability Measure 1.e. Are NDUS employees satisfied 
with their employment? 
When asked to rate their overall 
satisfaction, 75 percent of NDUS 
employees who responded to a recent 
survey said they are “satisfied” or “very 
satisfied” with their employment.  
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Table 2: Performance Gap on NDUS Customized Questions  

  
How it is now 

Overall System  
Performance Gap 

The NDUS involves employees in planning for the 
future. 2.849 1.499 

There are effective lines of communication between 
campuses. 2.862 1.492 

NDUS employees are empowered to resolve 
problems quickly. 2.858 1.458 

The NDUS plans carefully. 3.057 1.335 

The mission, purpose, and values of the NDUS are 
familiar to employees. 3.047 1.254 

The NDUS listens to students. 3.152 1.155 

NDUS administrators cultivate positive relationships 
with students. 3.116 1.146 

The NDUS provides flexibility and responsibility at 
the campus level. 3.255 1.086 

NDUS administrators are committed to providing 
quality service. 3.396 1.051 

The NDUS has positive relationships with the private 
sector and business community. 3.402 0.929 
Questions are rated on a 1-5 scale of “how it is now” and “how it should be” with (1) strongly disagree (2) disagree 
(3) uncertain (4) agree and (5) strongly agree. 

Biennial Report on Employee Satisfaction (cont.) 

December 2002 Cornerstone 3: Flexible and Responsive System 

score from the “how it should be” score. A 
small gap means that employee expectations 
are close to being met.  

NDUS performance gaps are smaller than 
national norms in all eight categories. This 
indicates NDUS employees’ expectations are 
closer to being met than in corresponding 
national norms. 

It should be noted that there are no absolute 
values in performance gaps that indicate a 
need for improvement efforts. The University 
System intends to study the data in the 
comprehensive report to identify 

improvement opportunities in all areas. 
These will be subject to prioritizing and goal 
setting within the ongoing planning process 
of the system. 

Employees also responded to 10 survey 
questions customized for the University 
System.  National comparisons are not 
available for the NDUS customized 
questions. The smallest gap was in regard to 
the University System’s relationship with the 
private sector and business community, and 
the largest gap concerned employee 
involvement in planning for the future.  



Accessible System 

A University System which is 
proactively accessible to all 
areas of North Dakota and 
seeks students and 
customers from outside the 
state. It provides students, 
business, industry, 
communities and citizens 
with access to educational 
programs, workforce training 
opportunities, and 
technology access and 
transfer — and does so with 
the same performance 
characteristics as described 
in the “Flexible and 
Responsive” cornerstone 

Roundtable 
Cornerstone 4 
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Beginning freshmen and non-traditional students 
(those age 25 or older) are enrolling in NDUS 
institutions at an increased rate.  

For example, there were 6,973 beginning freshman 
enrolled in Fall 1998, and, by Fall 2002, beginning 
freshmen enrollments increased by 1,038 students 
or 15 percent. However, because the NDUS 
student administrative system cannot sort 
beginning freshmen by residency or high school 
graduation date, parallels cannot be drawn 
between North Dakota high school graduates and 
beginning freshmen.  

Non-traditional student participation increased at 
a rate of 24 percent over the past five years. 

Increased availability and access to graduate 
programs is benefiting students who want to  

pursue graduate degrees. Enrollment of students 
pursuing graduate or first professional degrees 
has increased 24 percent over the past five years. 
In Fall 1998, 2,919 students were enrolled in 
graduate and professional programs. In Fall 2002, 
this number increased to an all-time high of 3,618.  

North Dakota performs well in this measure as 
stated in the Sept. 2002 issue of Postsecondary 
Education Opportunity: “In every way we measure 
college participation across the states, North 
Dakota sets the height of the bar against which all 
other states should measure their own 
performance at graduating their students from 
high school and getting them enrolled in college 
immediately following high school graduation.” 

Student participation — levels and trends in 
rates of participation of:  (a) Recent high 
school graduates and non-traditional 
students and (b) Individuals pursuing 
graduate degrees 

About This Measure 

Student Participation Levels and Trends 

December 2002 Cornerstone 4: Accessible System 

Accountability Measure 7.g. 

ND High School Graduates
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Participation Rates of Non-Traditional Students1  

Year 
Total NDUS 

Enrollments 
# of Students2  

Age 25 and Older 
Participation 

Rate 
2002 39,614 9,401 24% 
2001 37,596 8,712 23% 
2000 35,093 7,646 22% 
1999 34,293 7,652 22% 
1998 33,692 7,595 23% 
1 In 2001, the SBHE changed its enrollment reporting policy to 

be more consistent with national IPEDS reporting.  It was 
estimated that this definition change might have accounted for 
no more than 3.7 percent of the total 7.1 percent enrollment 
increase between Fall 02 and Fall 01. 

2 Includes both resident and non-resident enrollments. 

NDUS Graduate Degree Participation Rate1 
 

Year 
Total NDUS 

Enrollments 
NDUS Graduate 

Students2 
Participation 

Rate 
2002 39,614 3,618 9% 
2001 37,596 3,026 8% 
2000 35,093 3,002 9% 
1999 34.203 2,952 9% 
1998 33,692 2,919 9% 
1 In 2001, the SBHE changed its enrollment reporting policy to 

be more consistent with national IPEDS reporting. It was 
estimated that this definition change might have accounted for 
no more than 3.7 percent of the total 7.1 percent enrollment 
increase between Fall 02 and Fall 01. 

2 Includes both resident and non-resident enrollments. 

* Includes all freshmen entering college for the first time, 
regardless of residency or high school graduation date. 

Who’s enrolling at NDUS 
institutions? 
NDUS enrollments show an increase in 
participation of beginning freshmen and 
those age 25 or older. The number of 
students who are enrolled in graduate and 
professional degrees has increased 
24 percent over the past five years. 
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In April 2001, the SBHE approved a new 
enrollment reporting policy. Under the new 
reporting procedures, which are  consistent 
with the United States Department of 
Education’s Integrated Postsecondary 
Education Data System (IPEDS) data, all 
degree credit enrollments now are being 
reported.  

The trend in enrollment of full-time and part-
time degree-seeking students measured by 

Fall 2002 headcount indicates continued 
growth for five years. 

Beginning with Summer 2001, credit, non-
degree credit and non-credit enrollments are 
reported on an annual basis. The 2002 NDUS 
annual enrollment report includes Summer 
2001, Fall 2001 and Spring 2002.  This report 
shows a systemwide unduplicated total of 
44,348 enrollments in degree-credit, 8,594 
unduplicated non-degree credit enrollments, 

and 16,047 unduplicated non-
credit enrollments. When credit, 
non-degree credit and non-
credit enrollments are added 
together and unduplicated, the 
report shows that, systemwide, 
the NDUS served 49,065 
individual students. This is a 
conservative number based only 
on students who have adequate 
identification information. 

From a campus perspective, 
non-credit services, including 
workforce training, were 
provided to more than 2,700 
businesses, organizations, 
schools and agencies. 

 

Percentage of Full and Part-Time 
Degree-Seeking Students  

Fall 2002 
 
 
 
 
 
 
 
 
 
 

 
   
 
 
 
 

Source: Fall Enrollment Reports for 1998, 1999, 2000, 2001, and 2002. 

Accountability Measure 7.d. 

December 2002 Cornerstone 4: Accessible System 

Enrollment Numbers and Trends: Total Number 
How many students does the 
NDUS serve? 
NDUS part-time and full-time degree credit 
enrollments continue to increase and now 
are at an all-time high of 39,614 students 
(Fall 2002 Enrollment Report). An annual 
total of 8,594 non-degree-seeking students 
and 11,912 non-credit students were 
served during academic year 2002. 

About This Measure 

Student enrollment information, including: 
(a) Total number and trends in full-time, 
part-time, degree-seeking and non-degree-
seeking students being served and (b) The 
number and trends of individuals, 
organizations and agencies served through 
non-credit activities 

0%
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60%

80%

100%

1998 1999 2000 2001 2002

  Part Time 6,928 7,082 7,599 8,755 9,702 

  Full Time 26,764 27,211 27,494 28,841 29,912 

  Total 33,692 34,293 35,093 37,596 39,614 
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The NDUS is proactively pursuing 
alternative educational delivery methods to 
provide “anytime, anyplace” access for 
students.  

Classes are offered via correspondence study, 
face-to-face meetings at off-campus sites and 
through e-learning. E-learning includes 
online internet courses, which can be offered 
in a synchronous (at the same time) mode or 
an asynchronous (independent of time) 
mode. E-learning also includes prerecorded 
video, two-way video (IVN) or a combination 
of these methods.  

2001 was the benchmark year for including 
this information in the Fall Enrollment Report 
which is the basis for enrollment accounta-
bility reporting.  The number of students 
enrolling in courses via non-traditional 
delivery methods is on the rise. 

Distance Education Degree Credit 
Student Headcount Enrollment Fall 2002 

Non-Traditional Delivery Methods 

Number and trends of enrollments in courses 
offered by non-traditional methods 

About This Measure 

December 2002 Cornerstone 4: Accessible System 

Do NDUS students take courses 
through non-traditional delivery 
methods? 
During Fall 2002, the NDUS served 5,777 
students who enrolled in courses for credit 
through non-traditional delivery methods.1 

These students equal 15 percent of the 
system’s total headcount enrollment. 
Enrollments by students who take courses 
in a variety of non-traditional delivery 
methods increased 38.6 percent since 
Fall 2001. 

Accountability Measure 3.b. 

Source: NDUS Fall 2002 Enrollment Report. 
The NDUS also offers courses via live and prerecorded TV broadcasts, one and two-way audio, and CD-ROM; however, 
students did not choose these delivery methods during Fall 2002. 
A course involving a combination of delivery methods is considered a “combo” course only when any single delivery 
method provides less than 50 percent of the instruction. 
1 163 enrollments involved students who took multiple courses delivered by different E-learning delivery methods. 241 
enrollments involve students who took courses by different delivery methods. Therefore, a total of 5,777 headcount 
enrollments were in non-traditional delivery method courses for credit. Source: Fall 2002 Enrollment Report, Tables 9-9a. 

E-learning
3,198
(54%)

(unduplicated)1

Off -C ampus
2,311
(38%)

C o rrespo ndence
509
(8%)

 Face-to-face  
Off-campus 

 
Correspondence 

 
E-learning 

Unduplicated 
DE Total 

Fall 01 1,410 351 2,623 4,167 
Fall 02 2,311 509 3,198 5,777 
Source: Fall 01 & 02 Enrollment Reports.  

Combo < 50%

A-synch
Internet
Synch
Internet
Prerecorded
Video
1-way/2-Way
Video

3 ,3 6 1
(duplicated)1

1,893 (56%)

182 (5%)

169 (5%)
122 (4%)

995 (30%)
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45-Minute Access 

Proportion of residents of the state who are 
within a 45-minute drive of a location at 
which they can receive educational programs 
from a provider 

About This Measure 

December 2002 Cornerstone 4: Accessible System 

Accountability Measure 3.a. 

Improved access to education was directed 
by Cornerstone #4—Accessible System. 
Partners working to improve access include 
public, private and tribal colleges; the NDSU 
Extension Service, K-12, the State Network, 
public libraries and other agencies. 

About 67,000, or more than 9 percent, of 
North Dakota residents do not live within 
45 minutes of a traditional learning center 
such as a public, private or tribal college. 

The NDUS, local organizations and the 
NDSU Extension Service will pilot a new 
learning center concept in southwestern 
North Dakota in 2003. This project may 
reduce by one-half the number of residents 
not within a 45-minute drive of access to 
education. 

Can North Dakota residents 
access education within 
45 minutes of their homes? 
More than 90 percent of North Dakota 
residents have access to higher education 
within 45 minutes of their homes. 
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The 2001-02 average resident undergraduate 
tuition and required fees at UND and NDSU 
were about $470 or 13 percent less than the 
regional average, and $990 or 23 percent less 
than the national average. MiSU’s tuition and 
fees were $480 or 16 percent less than the 
regional average and $830 or 25 percent less 
than the national average. Rates at DSU, MaSU 
and VCSU also were less than the regional 
average by $640 or 21 percent and $940 or 28 
percent less than the national average.  

Tuition and fees at the two-year campuses are 
higher than the regional average by almost 

$130, or 7 percent, and higher than the national 
average by $250, or 14 percent. This gap, 
however, has narrowed in recent years because 
the NDUS has limited two-year campus tuition 
increases to maintain access for North Dakota 
citizens. Regional two-year campus rates have 
increased almost 40 percent during the last 
seven years, while North Dakota rates have 
increased about 16 percent during the same 
period.  

Resident Undergraduate Tuition & Required Fees:  
A Regional and National Comparison1, 2 

1997-98 through 2001-02 

Tuition and Fees Comparison 

Tuition and fees on a per-student basis 
compared to the regional average 

About This Measure 

December 2002 Cornerstone 4: Accessible System 

Data Source: Tuition 
and Fee Rates: A 
National 
Comparison, 
Washington State 
Higher Education 
Coordinating Board; 
and NDUS 
Institutional Charges 
Schedule. 

Accountability Measure 4.a. Is public higher education in North 
Dakota affordable for residents? 
Tuition and required fees at North Dakota’s 
public campuses are less than their regional 
and national counterparts, except at the two-
year campuses.  

1 For tuition purposes, 
45 quarter hours or 
30 semester hours per 
academic year equals 
full-time undergradu-
ate student status. 

2 Regional average 
includes CO, IA, KS, 
MN, MO, MT, NE, OK, 
SD, WI and WY. 

3 Excludes $854 annual 
laptop computer fee at 
MaSU and $902 at 
VCSU. 

Masters 
ND = MiSU 

Doctoral 
ND = UND, NDSU 

$ 1,000

$ 1,500

$ 2,000

$ 2,500

$ 3,000

$ 3,500

$ 4,000

$ 4,500

ND 2,621 2,780 2,921 3,049 3,267

Regional 3,018 3,160 3,300 3,458 3,734

Nat ional 3,517 3,689 3,809 4,000 4,260

97-98 98-99 99-00 00-01 01-02
$ 1,000

$ 1,500

$ 2,000

$ 2,500

$ 3,000

$ 3,500

$ 4,000

$ 4,500

ND $2,139 $2,241 $2,331 $2,425 $2,554

Regional $2,403 $2,546 $2,682 $2,819 $3,033

Nat ional $2,786 $2,917 $3,025 $3,168 $3,385

97-98 98-99 99-00 00-01 01-02

$ 1,000

$ 1,500

$ 2,000

$ 2,500

$ 3,000

$ 3,500

$ 4,000

$ 4,500

ND $2,084 $2,181 $2,265 $2,342 $2,442

Regional $2,442 $2,570 $2,729 $2,850 $3,081

Nat ional $2,786 $2,917 $3,025 $3,168 $3,385

97-98 98-99 99-00 00-01 01-02
$ 1,000

$ 1,500

$ 2,000

$ 2,500

ND 1,820 1,840 1,906 1,954 2,040

Regional 1,575 1,656 1,747 1,858 1,908

Nat ional 1,537 1,587 1,632 1,729 1,793

97-98 98-99 99-00 00-01 01-02

4-Year 
ND = DSU, MaSU, VCSU 3 

2-Year 
ND = BSC, LRSC, MiSU-BC, NDSCS and WSC 
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In academic year 2001-02, tuition and required 
fees at UND and NDSU were equal to about 
9 percent of the median household income in 
North Dakota, or roughly the same percentage 
as their regional counterparts. The national 
average was slightly higher at 10 percent.  

To attend MiSU, North Dakotans contributed 
about 7.2 percent of the median income to 
tuition and required fees, while regional and 
national counterparts contributed 7.4 and 
8.0 percent respectively. 

The regional four-year campus rates at DSU, 
MaSU and VCSU equaled about 7 percent of 
the median household income, or slightly less 
than their regional and national counterparts,  

which averaged 7.5 and 8.0 percent, 
respectively. 

The greatest differential exists at the two-year 
campuses, where North Dakota residents 
contribute about 5.8 percent of their income to 
cover tuition and required fees, while the 
regional contribution is 4.7 percent, and the 
national average is 4.3 percent. The SBHE has 
been making a concerted effort during the last 
eight years to minimize rate increases at North 
Dakota’s two-year campuses to provide access 
for North Dakota residents.  

Resident Undergraduate Tuition and Required Fees  
As a Percent of Median Household Income 1, 2, 3 

1997-98 through 2001-02 

Tuition and Fees Compared to Household Income 

Tuition and fees as a percentage of median 
North Dakota household income 

About This Measure 

December 2002 Cornerstone 4: Accessible System 

Accountability Measure 4.b. Is public higher education in 
North Dakota affordable for 
residents? 
Tuition and fees at NDUS campuses, as a 
proportion of median household income, 
are about the same or slightly lower than 
regional and national averages, except at 
two-year campuses. 

1 For tuition purposes, 
45 quarter hours or 
30 semester hours 
per academic year 
equals full-time 
undergraduate 
student status. 

2 Tuition and required 
fees ÷ median 
household income. 

3 Regional average 
includes CO, IA, KS, 
MN, MO, MT, NE, 
OK, SD, WI and WY. 

4 Excludes $854 
annual laptop 
computer fee at 
MaSU and $902 at 
VCSU. 

Data Source: Tuition 
and Fee Rates: A 
National Comparison, 
Washington State 
Higher Education 
Coordinating Board; 
and NDUS 
Institutional Charges 
Schedule. 

Doctoral 
ND = UND, NDSU 

Masters 
ND = MiSU 

4-Year 
ND = DSU, MaSU, VCSU 4 

2-Year 
ND = BSC, LRSC, MiSU-BC, NDSCS and WSC 

3.0%

5.0%

7.0%

9.0%

11.0%

ND 8.3% 8.8% 9.6% 9.3% 9.2%

Regional 8.9% 8.9% 8.7% 8.7% 9.1%

Nat ional 9.9% 10.0% 9.8% 9.8% 10.1%

97-98 98-99 99-00 00-01 01-02
3.0%

5.0%

7.0%

9.0%

11.0%

ND 6.8% 7.1% 7.7% 7.4% 7.2%

Regional 7.1% 7.2% 7.0% 7.1% 7.4%

Nat ional 7.8% 7.9% 7.8% 7.8% 8.0%

97-98 98-99 99-00 00-01 01-02

3.0%

5.0%

7.0%

9.0%

ND 6.6% 6.9% 7.5% 7.1% 6.9%

Regional 7.2% 7.2% 7.2% 7.2% 7.5%

Nat ional 7.8% 7.9% 7.8% 7.8% 8.0%

97-98 98-99 99-00 00-01 01-02
3.0%

5.0%

7.0%

9.0%

ND 5.8% 5.8% 6.3% 5.9% 5.8%

Regional 4.6% 4.7% 4.6% 4.5% 4.7%

Nat ' l 4.3% 4.3% 4.2% 4.2% 4.3%

97-98 98-99 99-00 00-01 01-02
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Every NDUS institution is involved in one or 
more partnerships with other NDUS 
institutions.  Student access to degree programs 
continues to increase; campuses now jointly 
offer 21 programs.  In addition, 287 course/
program articulation agreements and common 
course numbering support seamless transfer for 
students. 

NDUS institutions also share services and 
centers.  For example, ODIN, HECN, IVN, 
ACCESS, ConnectND and technology help 
desks are jointly providing statewide services. 
UND and NDSU, together with other NDUS 
institutions, have collaborated to build stronger 

research capacity and  competitiveness and to 
enhance interest.  

The North Dakota University System Online 
(NDUSO) is a collaborative effort of the 11 
system campuses that coordinates 12 certificate 
programs, eight two-year programs and six 
four-year programs. In addition, 25 credit 

programs are offered over the 
North Dakota Interactive 
Video Network (IVN). 

NDUS campuses also partner 
on several centers, such as 
Working in Education Against 
Violence (WEAV), as well as 
centers for rural studies, math 
and science, and human 
nutrition. 

UND and NDSU lead research 
activities, such as the Experi-
mental Program to Stimulate 
Competitive Research 
(EPSCoR) and the Biomedical 
Research Infrastructure Net-
work (BRIN), with varying 
levels of involvement among 
the other institutions. NDSU 
and DSU partner on 
agriculture research at the 
Dickinson Research and 
Extension Center. 

Partnerships and Joint Ventures in Programs 

Program B
SC

 

D
SU

 

LR
SC

 

M
aS

U
 

M
iS

U
-B

C
 

M
iS

U
 

N
D

SC
S 

N
D

SU
 

U
N

D
 

VC
SU

 

W
SC

 

Admin Assist     x x      
Advertising and Marketing     x x      
Agriculture, BS  x      x    
Associate in Arts (online) x x x  x  x    x 
BSN      x     x 
Business Administration, BS   x x        
Criminal Justice x     x      
Criminal Justice, PhD      x   x   
Early Childhood  x x x  x      
Ed Leadership        x x   
Elementary Education        x  x  
History, PhD        x x   
Library Science    x      x  
Massage Therapy x          x 
Medical Assistant x    x x      
Medical Secretary     x x      
Practical Nsg. (WSC group) x  x        x 
Practical Nsg. (NDSCS 
group)       x x  x 

 

Social Sciences, BS x x          
University Studies x x          
Vocational Education x      x   x  

NDUS Partnerships and Joint Ventures 

Partnerships and joint ventures—levels and 
trends in partnerships and joint ventures 
between University System institutions 

About This Measure 

December 2002 Cornerstone 4: Accessible System 

Accountability Measure 7.b. Are NDUS institutions partnering 
to improve access and efficiency?  
Institutions are working together to improve 
access and efficiency throughout North 
Dakota by creating partnerships in 
research, centers, academic programs and 
services.  Two or more NDUS institutions 
have partnered in six centers and three 
research efforts.  In addition to the 21 jointly 
offered academic programs, NDUS 
institutions have formed a collaboration to 
offer 22 online certificate programs, eight 
online two-year programs, and six online 
four-year programs.  



Funding and Rewards 

A system of funding, 
resource allocation, and 
rewards that assures quality 
and is linked to the 
expressed high priority 
needs and expectations of 
the University System —
assures achievement of the 
expectations envisioned 

Roundtable 
Cornerstone 5 

Page 33 
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FY 2001 State Appropriations and Net Tuition  
as a Percent of Benchmark per FTE Student 

Bismarck State College $6,411 $8,200 78.2% 
Dickinson State University $6,909 $8,000 86.4% 
Lake Region State College $7,179 $9,800 73.3% 
Mayville State University2 $8,551 $9,550 89.5% 
Minot State University $8,396 $9,000 93.3% 
Minot State University-Bottineau Campus $8,141 $9,550 85.2% 
North Dakota State College of Science $7,889 $9,000 87.7% 
North Dakota State University3 $7,384 $11,150 66.2% 
University of North Dakota4 $10,007 $14,000 71.5% 
Valley City State University2 $8,551 $9,550 89.5% 
Williston State College $7,711 $8,000 96.4% 
1 Benchmarks originally established for 98-99 data comparisons, have been adjusted for CPI, using 3.2% for 99-00 and 2.7% 

for 00-01. 
2 Technology revenues subtracted from tuition revenues (Mayville = $903 per FTE student, Valley City = $883 per FTE stu-

dent). CII revenues ($166 per FTE student) subtracted from state appropriations for Valley City.  
3 Current state appropriations include deductions for HECN ($341 per FTE student), Ag Extension and Experiment ($2,998 

per FTE student) and flood appropriations ($57 per FTE student). 
4 Current state appropriations include deductions for HECN, IVN, ODIN ($500 per FTE student) and flood appropriations 

($344 per FTE student). 
 
Data Source: 2000-01 IPEDS Data and NDUS Long-Term Finance Plan. 

 
 
Institution 

State Appropriation 
& Net Tuition per  

FTE  Student 

Benchmark  
per FTE  

Student1 

State Appropriation &  
Net Tuition as a  

Percent of Benchmark 

Status of NDUS Long-Term Finance Plan 

Higher education financing—a status report 
on higher education financing as compared 
to the Long-Term Finance Plan 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 6.a. 

This measure is intended to demonstrate 
progress toward achieving the funding goals 
of the Long-Term Finance Plan, including the 
following components: (1) Operating fund 
benchmark per FTE student (2) State/student 
share targets and (3) Capital asset funding 
targets.  

An operating fund benchmark per FTE 
student, comprised of state appropriations 
and net tuition revenues, was established for 
each NDUS campus, based on a selected 
group of peer institutions.  

 

Although all NDUS campuses are funded at 
less than their benchmarks, the following 
table illustrates a wide range of variances, 
from NDSU, which is at 66.2 percent of its 
benchmark, to WSC, which is at 96.4 percent 
of its benchmark.  

How well are NDUS campuses 
funded, compared to the Long-
Term Finance Plan? 
All campuses are funded at less than their 
operating benchmark per FTE student. Nine 
of the eleven campuses exceed their 
student-share target, while the remaining 
two are within 1 to 2 percent of their target. 
NDUS campuses are funded at an average 
16.1 percent of OMB capital assets formula 
and at 5.7 percent of total capital funding 
needs including outstanding deferred 
maintenance. 
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FY 2001 Current State (State Appropriations) and Student (Net Tuition) Shares 
Compared to Suggested Shares per the Long-Term Finance Plan 

 Current Shares Suggested Shares  
Institution % State Approp. % Student Tuition % State Approp. % Student Tuition 
Bismarck State College 52.9% 47.1% 75.0% 25.0% 

Dickinson State University 64.1% 35.9% 70.0% 30.0% 

Lake Region State College 52.7% 47.3% 75.0% 25.0% 

Mayville State University1 71.0% 29.0% 70.0% 30.0% 

Minot State University 59.8% 40.2% 65.0% 35.0% 

Minot State University- 
     Bottineau Campus 

72.2% 27.8% 75.0% 25.0% 

North Dakota State  
     College of Science 

70.2% 29.8% 75.0% 25.0% 

North Dakota State University2 52.9% 47.1% 60.0% 40.0% 

University of North Dakota3 59.7% 40.3% 60.0% 40.0% 

Valley City State University1 72.2% 27.8% 70.0% 30.0% 

Williston State College 64.5% 35.6% 75.0% 25.0% 
1 Technology revenues subtracted from tuition revenues (Mayville = $590,667, Valley City = $795,234). CII of 

$149,792 deducted from state appropriations for Valley City.  
2 Current state appropriations include deductions for HECN ($2,980,296), Ag Extension and Experiment 

($26,203,717) and flood appropriations ($497,440). 
3 Current state appropriations include deductions for HECN, IVN, ODIN ($4,921,319) and flood appropriations 

$3,385,584). 
 
Data Source: 2000-01 IPEDS Data and NDUS Long-Term Finance Plan. 

December 2002 Cornerstone 5: Funding and Rewards 

Recognizing that there is a shared funding 
responsibility among higher education 
stakeholders, state/student share targets 
were established for each type of NDUS 
campus in the Long-Term Finance Plan. The 
actual state/student share percentages 
compared to their targets are reflected in the 
table below.  

Nine of the 11 campuses exceeded their 
student-share target, and the remaining two 
are within 1 to 2 percent of their targets. For 
these nine campuses to meet their targets, a 
higher proportion of funding must be 
provided by the state. 

Status of NDUS Long-Term Finance Plan (cont.) 
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The capital asset funding model calls for 
funding all campuses at 100 percent of the 
OMB building and infrastructure formula 
($42.9 million), phased in over 10 years, plus 
100 percent funding of outstanding deferred 
maintenance ($78.4 million), phased in over 
14 years.  

The 2001–03 capital asset appropriation for 
NDUS campuses, excluding major capital 
projects, totals $6.9 million, compared to the 
total outstanding needs of $121.3 million.  

NDUS campuses are funded at an average of 
16.1 percent of the OMB formula, ranging 
from 10.8 percent at LRSC to 24.5 percent at 
MiSU-BC. Overall, NDUS campuses are 
funded at 5.7 percent of the total combined 
needs of $121.3 million. At the current 
appropriation, it would take almost 18 years 
to address current outstanding facility 
maintenance needs, assuming no change in 
formula funding needs or deferred 
maintenance values in future years. 

Capital Asset Funding Model 
Compared to 2001–03 Capital Asset Appropriation 

 Capital Asset Formula Current 2001–03 Appropriation 

 OMB Bldg &  
Infrastructure* 

Deferred  
Maintenance 

Total  
Outstanding 

Needs 

Current  
2001–03  

Appropriation 

% OMB  
Formula 

Bismarck State College $1,733,719 $1,822,555 $3,556,274 $250,000 14.42% 
Dickinson State  

University 1,644,390 8,215,150 9,859,540 393,962 23.96% 
Lake Region  

State College 694,143 327,026 1,021,169 74,831 10.78% 
Mayville State  

University 1,054,411 5,752,900 6,807,311 214,589 20.35% 
Minot State University 3,617,868 2,298,700 5,916,568 612,850 16.94% 
MiSU-Bottineau  

Campus 459,251 1,538,650 1,997,901 112,663 24.53% 
North Dakota State  

College of Science 3,963,633 5,382,158 9,345,791 773,500 19.51% 
North Dakota  

State University 11,804,370 21,042,332 32,846,702 1,737,531 14.72% 
University of  

North Dakota 15,840,567 24,925,411 40,765,978 2,362,136 14.91% 
Valley City  

State University 1,475,345 5,849,400 7,324,745 265,334 17.98% 
Williston State College 614,651 1,224,938 1,839,589 88,790 14.45% 
      
TOTAL $42,902,348 $78,379,220 $121,281,568 $6,886,186 16.05% 
* OMB formula generated amount. 

% Total  
Combined 

Needs 

7.03% 

4.00% 

7.33% 

3.15% 
10.36% 

5.64% 

8.28% 

5.29% 

5.79% 

3.62% 
4.83% 

 
5.68% 

December 2002 Cornerstone 5: Funding and Rewards 
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2001-03 State General Fund Appropriation Levels (In Millions) 
As a Percent of Peer Benchmark 

  
NDUS 

Campuses 

 
95% of Peer 
Benchmark 

NDUS Campus as 
a Percent of 95% 

Benchmark 

NDUS Campus as a 
Percent of 100% 

Benchmark 

BSC $15.8 $29.8 53.0% 50.4% 
DSU 13.9 19.0 73.1% 69.4% 
LRSC 5.0 10.0 50.5% 48.0% 
MaSU 8.3 8.5 98.0% 93.1% 
MiSU 26.1 33.6 77.6% 73.7% 
MiSU-BC 4.1 5.8 71.0% 67.5% 
NDSCS 24.0 27.2 88.5% 84.1% 
NDSU (without ag ext & exp) 72.4 123.9 58.4% 55.5% 
UND (with medical school) 119.7 173.1 69.1% 65.7% 
VCSU 11.3 11.0 102.5% 97.4% 
WSC 5.4 7.1 76.1% 72.3% 
Total - NDUS $306.0 $449.0 68.1% 64.7% 
Data Source: NDUS Long-Term Finance Plan and Resource Allocation Model. 

State General Fund Appropriation Compared to Peer Institutions 

State general fund appropriation levels for 
University System institutions compared to 
peer institutions’ general fund appropriation 
levels 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 4.f. 

Over time, this measure is intended to 
demonstrate progress toward achieving the 
Long-Term Finance Plan goal of moving all 
institutions currently below 85 percent of 
their peer benchmarks to 85 percent within 
six years, and then moving all institutions 
below 95 percent of their peer benchmarks to 
95 percent within 12 years. 

The first opportunity to fund the Long-Term 
Finance Plan will be the 2003-05 biennium. 
The amounts included in this report reflect 
the 2001-03 state general fund levels for the 
NDUS compared to their peer benchmarks.  
All NDUS campuses are funded at less than 

100 percent of their peer benchmarks. Ten of 
the 11 campuses also are funded at less than 
95 percent of their long-term benchmark 
targets. NDUS campuses, as a whole, are 
funded at an average of 64.7 percent of their 
peer benchmarks and 68.1 percent of their 
95 percent benchmarks. 

How well does North Dakota fund 
NDUS campuses, compared to 
peer institutions? 
Based on 2001-03 state funding levels, all 
NDUS campuses are funded at less than 
100 percent of their peer campus 
benchmarks. Ten of the 11 campuses also 
are funded at less than 95 percent of their 
long-term peer benchmark targets. The 
NDUS campuses, as a whole, are funded at 
an average of 64.7 percent of their peer 
campus benchmarks and 68.1 percent of 
their 95 percent benchmarks. 
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Articulation and Transfer Initiative — Common course numbering and articulation . . . .  $148,000 
NDUS Expanded Help Desk Service — For distance learners and one-stop  
   technical computer assistance  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   200,000 
Accountability Surveys and Reporting  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  201,500 
Student Progress Achievement — Student performance and transfer information . . . . . 20,000 
Arts and Humanities Summit — Showcase benefits of arts and humanities  . . . . . . . . . .  25,000 
Statewide Needs Assessment — Identify needed academic programs . . . . . . . . . . . . . . 80,000 
SBHE Prof. Dev./Self Assessment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10,000 
Other Board Action Initiatives — Consulting & research assistance for enrollment  
    management plan and other board initiatives . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  45,000 
Community College Consortium — Local match for private foundation grant for  
   faculty development  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . 30,000 
System Diversity Initiative — Anti-racism training & education  . . . . . . . . . . . . . . . . . . . . .  50,000 
Project Vital Link — NDUS initiative to supplement campus recruiting . . . . . . . . . . . . . . . . . 36,810 
ConnectND implementation costs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .   140,000 

   TOTAL $986,310 

Allocation of Funds from 2001-03 Board Initiative Block Grant 
As of June 30, 2002 

Allocation and Use of Incentive Funding 

Incentive funding, including the allocation 
and use of incentive funding 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 6.b. 

This measure reports on allocation and use of 
the Board Initiative Block Grant.   

The NDUS Long-Term Finance Plan 
recommends that incentive funding of 
2 percent of higher education’s total state 
general fund appropriation should be 
appropriated and used to carry out objectives 
identified in the Roundtable Report.  In the 
1999-2001 biennium, $796,000 in state general 
funds was included in the Board Initiative 
Block Grant, which equals less than 
0.3 percent of the 1999-2001 state general 
fund appropriation for higher education.   

In 2001-03, $1,370,797 was appropriated for 
the Board Initiative Block Grant, which 
equals about .45 percent of the 2001-03 state  

general fund appropriation for higher 
education. The recommended level of 2 
percent would equal $6 million for the 
biennium or $3 million per year.   

The following table shows the allocation and 
use of the 2001-03 Board Initiative Block 
Grant through June 30, 2002.  A total of 
$485,306 was unallocated as of that date, 
which included the remaining appropriation 
for 2001-03, as well as $100,819 carryover 
from 1999-2001. It is anticipated that most, if 
not all, will be allocated during the second 
year of the biennium. 

How was incentive funding used 
in FY 2002? 
About 72 percent of the 2001-03 Board 
Initiative Block Grant state general fund 
appropriation was allocated as of June 30, 
2002, in support of the objectives identified 
in the Roundtable Report. 
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To compare state general fund appropria-
tions with changes in the state’s economy,  
changes in personal income and gross state 
product were used as state economic 
indicators. 

Changes in total state general fund 
appropriation, state appropriation for higher 
education and personal income appear to 
track closely to one another. However, 
changes in gross state product vary 
significantly from the other three trends.   

Higher education has maintained about the 
same share of the state’s total budget over the 
past four biennia, from 20.1 percent in 1993-
95 to 20.5 percent in 1999-2001. The current  
2001-03 share is 21.0 percent. 

General Fund Appropriation Levels and Trends 

State general fund appropriation levels and 
trends as compared to changes in the state’s 
economy and total state general fund 
appropriations 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 6.c. 

6.3%

11.0%

9.1%

5.5%
5.4%

8.9%

12.6%

8.3%

7.0%
6.5%

7.6%

10.6%

4.0%

5.0%

6.0%

7.0%

8.0%

9.0%

10.0%

11.0%

12.0%

13.0%

14.0%

95-97 97-99 99-01

Gross state product-2-yr % change
personal income-2-yr % change
% change in state GF approp for higher education
% change in total state GF approp.

How do trends in state general 
fund appropriations compare to 
trends in the state’s economy? 
Changes in total state general fund 
appropriations, state appropriations for 
higher education and personal income 
appear to track closely to one another. 
However, changes in gross state product 
vary significantly from the other three 
trends. 

Change in State Appropriation  
Compared to Changes in State Economy 

1995-97 through 1999-2001 
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This measure is intended to demonstrate 
whether the state, on an individual per capita 
basis, is providing an increasing or 

decreasing amount of funding to higher 
education over time. 

In FY 2002, the per capita state 
general fund revenue for higher 
education was $288. These funds 
are appropriated by the legislature 
for the general operation of the 
campuses and the related entities. 

When compared to FY 2001, this is 
a decrease of $4, or 1.4 percent, in 
per capita state general fund 
revenue for higher education.  

Per Capita General Fund Appropriations for Higher Education 

Per capita general fund appropriations for 
higher education 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 4.e. To what extent do North Dakota 
taxpayers provide financial 
support for NDUS students? 
In FY 2002, per capita state general fund 
revenue for higher education was $288. 

Per Capita State General Fund Revenue  
for Higher Education1,2 

FY 1998 through FY 2002 
 
 
 
 
 
 
 
 
 
 
 
 

 
1 Includes NDSU and UND-related entities, such as extension 
service, research centers and the medical school. 

2 Per capita state general fund revenue = state appropriations  
  (excluding capital assets) ÷ North Dakota population. 
 
Data Source: Audited annual NDUS financial statements; 
Population Estimates Program, Population Division, US Census 
Bureau; and US Census Bureau, Census 2000 Redistricting Data. 
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This measure analyzes whether the NDUS’s 
annual state general fund and total fund 
revenues on a per-student basis are increasing 
or decreasing.  The measure also indicates 
whether the state is contributing a larger or 
smaller proportion of the total cost over time.  
The measure is presented in two ways.  The 
first calculation includes unrestricted revenues 
and state appropriations only.  The second 
calculation includes unrestricted and restricted 
revenues and state appropriations.  The second 
calculation includes revenues that are restricted 
in use by the grant, donor or other source. 

During FY 2002, the average unrestricted state 
appropriations or general fund revenue was 
$5,740 per FTE student. The total combined 
unrestricted revenues and state appropriations 
was $12,930 per FTE student.  State general 
funds make up about 44 percent of the total 
unrestricted fund revenues for the NDUS.  The 
remaining 56 percent is generated by the 
campuses through tuition and fees, auxiliary 
revenue, educational sales and services, and 
investment income. 

During the same period, the total combined 
unrestricted and restricted revenues and state 
appropriations was $17,731 per FTE student.  
State general funds make up about 32 percent 
of the total NDUS revenues. The remaining 
68 percent is generated by the campuses 
through tuition and fees, grants and contracts, 
auxiliary revenue, educational sales and 
services,  investment income, gifts and federal 
appropriations. 

Revenues are used as the basis of this measure 
since expenditure data by revenue source is not 
available as part of the audited annual financial 
statements. 

Long-term trend analysis will be important in 
analyzing this measure. FY 2002 contains new 
baseline data for this measure due to the change in 
financial statement presentation beginning FY 2002. 

NDUS Cost per Student 

Cost per student in terms of general fund 
appropriations and total University System 
funding 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

What portion of the per-student 
cost is covered by general fund 
appropriations? 
In FY 2002, state general funds comprised 
about 32 percent of the total unrestricted 
and restricted revenues for the NDUS and 
about 44 percent of the total unrestricted 
revenues.  The remaining portion is 
generated by the campuses.  

Accountability Measure 4.c. 

General Fund and Total Fund Revenue per Full-Time Equivalent (FTE) Student  
FY 2002 

Calculation #1 Calculation #2
Unrestricted2 Combined Unrestricted & Restricted3

Revenues1 $229,158,688 $382,159,461
State Transfers (General Fund)1 182,922,096 $5,740 per FTE 182,922,096 $5,740 per FTE
Total Fund Revenue $412,080,784 $12,930 per FTE $565,081,557 $17,731 per FTE

FTE Students 31,869

  medical school.
2 Unrestricted revenues = student tuition and fees, auxiliary enterprises, educational sales & services, other
   operating revenues and investment income.
3 Restricted revenues = grants and contracts, gifts and federal appropriations restricted in use.

Data Source: FY 2002 NDUS audited financial statements and 2001-02 annualized enrollment schedule.

1 Includes revenues for NDSU and UND-related entities, such as the extension service, research centers and the



 

 
Page 43 

Administrative, Instructional and Other Costs per FTE Student 1 
FY 2002  

 Per FTE Student 
Core Services: Instruction, research and public service 2 9,344 

Support Services and Student Aid: Academic support, 
student services, and scholarships and fellowships 3 $2,752 
Administration and Physical Plant: Institutional support, and 
operations and maintenance of physical plant 4 $2,631 

1 Includes related entities for NDSU and UND, such as the extension service, research centers and 
the medical school. 

2 Core Services: Total expenditures for instruction ($188,556,619) + research ($74,847,721) + public 
service ($34,378,662) ÷ FTE students (31,869). 

3 Support Services and Student Aid: Total expenditures for academic support ($42,782,274) + student 
services ($25,146,578) + scholarships and fellowships ($19,762,132)  ÷ FTE students (31,869). 

4 Administration and Physical Plant: Total expenditures for institutional support ($37,915,380) + 
operation and maintenance of physical plant ($45,946,167) ÷ FTE students (31,869). 

Data Source: FY 2002 NDUS audited financial statements and 2001-02 annualized enrollment schedule. 

Total Average Cost per Student $14,727 

This measure analyzes changes in total costs 
per full-time equivalent (FTE) student by 
category of expense. These categories and 
their components are:  

• Core services: instruction, research and 
public service 

• Support services and student aid: 
academic support, student services, and 
scholarships and fellowships 

• Administration and physical plant: 
institutional support, and operations and 
maintenance of the physical plant. 

In FY 2002, the average total cost per FTE 
student was $14,727. A breakdown by 
function is as follows:  

• Core services — $9,344 Total  

• Support services — $2,752 Total 

• Administration and physical plant — 
$2,631 Total 

Long-term trend analysis will be important in 
analyzing this measure. FY 2002 contains 
new baseline data for this measure due to the 
change in financial statement presentation 
beginning FY 2002. 

Administrative, Instructional and Other Costs per Student 

Administrative, instructional and other costs 
per student 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 4.d. How much does the NDUS spend 
annually per student? 
In FY 2002, the NDUS spent a total of 
$14,727 per student from all funding 
sources, the majority of which was spent in 
support of its core services of instruction, 
research and public service. 
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This measure analyzes whether resources 
used to support core services are consuming 
an increasing or decreasing share of total 
institutional resources. Core services include 
expenses for instruction, research and public 
service; these costs are linked directly to the 
core mission of the campuses.   

In FY 2002, the NDUS spent 59.8 percent of 
its total combined revenues and state 
appropriations (excluding auxiliary 

revenues) on instruction, research and public 
service. 

The value of this measure will be in 
evaluating long-term trends which will 
reflect shifts in institutional spending over 
time. FY 2002 contains new baseline data for 
this measure due to the change in financial 
statement presentation beginning FY 2002. 

 FY 2002 Percentage of Total NDUS Funding  
Used for Instruction, Research and Public Service1 

  Percent of  
NDUS Funding 

Expenditures and Mandatory 
Transfers:  

  

 Instruction2 $188,556,619 37.9% 
 Research3 74,847,721 15.0% 
 Public Service4 34,378,662 6.9% 
  $297,783,002 59.8% 

    
Revenues and State 
Transfers:  

  

 Revenues $565,081,557  
 Less: Auxiliary Revenue (66,779,057)  
  $498,302,500  

1 Includes NDSU and UND-related entities, such as extension service, 
research centers and the medical school. 

2 Instruction expenditures ($188,556,619) ÷ revenues + state transfers 
($498,302,500). 

3 Research expenditures ($74,847,721) ÷ revenues + state transfers 
($498,302,500). 

4 Public service expenditures ($34,378,662) ÷ revenues + state transfers 
($498,302,500). 

Data Source: FY 2002 NDUS audited financial statements. 

Percentage of NDUS Funding Used for Instruction, Etc. 

Percentage of total University System 
funding used for instruction, research and 
public service 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

What proportion of higher 
education resources are 
dedicated to its core services?  
In FY 2002, the NDUS spent 59.8 percent 
of its total combined revenues and state 
transfers on instruction, research and public 
service.  

Accountability Measure 5.a. 
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FY 2002 Percentage of Total NDUS Funding Used for  
Academic Support, Student Services,  
and Scholarships and Fellowships1 

  Percent of  
NDUS Funding 

Expenditures and Mandatory Transfers:    

 Academic support2 $42,782,274 8.6% 
 Student services3 25,146,578 5.0% 
 Scholarships & fellowships4 19,762,132 4.0% 

  $87,690,984 17.6% 
    
Revenues and State Transfers:   
 Revenue $565,081,557  
 Less: Auxiliary Revenue (66,779,057)  

  $498,302,500  
1 Includes NDSU and UND-related entities, such as extension service, research centers and the 

medical school. 
2 Academic support expenditures ($42,782,274) ÷ revenues + state transfers ($498,302,500). 
3 Student support expenditures ($25,146,578) ÷ revenues + state transfers ($498,302,500). 
4 Scholarships and fellowships expenditures ($19,762,132) ÷ revenues + state transfers 

($498,302,500). 

Data Source: FY 2002 NDUS audited financial statements. 

This measure analyzes whether resources 
used for support services and aid to students 
are consuming an increasing or decreasing 
share of total institutional resources. Support 
services includes academic support and 
student services, which also support the 
mission of the institution. Aid to students 
includes scholarships and fellowships.  

In FY 2002, the NDUS spent 17.6 percent of 
its total combined revenues and state  

appropriations  (excluding auxiliary 
revenues) on academic support, student 
services, and scholarships and fellowships. 
FY 2002 contains new baseline data for this 
measure due to the change in financial 
statement presentation beginning FY 2002. 

Percentage of NDUS Funding for Academic Support, Etc. 

Percentage of total University System 
funding used for academic support, student 
services, and scholarships and fellowships 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 6.e. What proportion of higher 
education resources are 
dedicated to support services and 
aid to students? 
In FY 2002, the NDUS spent 17.6 percent 
of its total combined revenues and state 
transfers on academic support, student 
services, and scholarships and fellowships. 
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 FY 2002 Percentage of Total NDUS Funding Used for  
Institutional Support, Operations and Maintenance of Physical Plant1 

  Percent of  
NDUS Funding 

Expenditures and Mandatory Transfers:    
 Institutional Support2 $37,915,380 7.6% 
 Operation & Maintenance of Plant3 45,946,167 9.2% 
  $83,861,547 16.8% 

Revenues and State Transfers:   

 Revenue $565,081,557  
 Less: Auxiliary Revenue (66,779,057)  
  $498,302,500  
1 Includes NDSU and UND-related entities, such as extension service, research centers and the 

medical school. 
2 Institutional support expenditures ($37,915,380) ÷ revenues and state transfers ($498,302,500). 
3 Operation and maintenance of plant expenditures ($45,946,167) ÷ revenues and state transfers 

($498,302,500). 
Data Source: FY 2002 NDUS audited financial statements. 

This measure analyzes whether resources 
used for general support expenses are 
consuming an increasing or decreasing share 
of total institutional resources. The category 
of general support services includes 
institutional support, and operations and 
maintenance of the physical plant. 
Institutional support is made up of the 11 
campus administrative units and includes, 
for example, the president’s office, the 
business office, and the budget and 
accounting offices. Physical plant includes all 
staffing and operating expenses related to the 
operation of the physical plant, such as 
custodians and utilities.  

 

In FY 2002, the NDUS spent 16.8 percent of 
its total combined revenues and state 
appropriations (excluding auxiliary 
revenues) on institutional support, and 
operations and maintenance of the physical 
plant.  

The value of this measure will be in 
evaluating long-term trends which will 
reflect shifts in institutional spending over 
time. FY 2002 contains new baseline data for 
this measure due to the change in financial 
statement presentation beginning FY 2002. 

Percentage of NDUS Funding Used for Institutional Support, Etc. 

Percentage of total University System 
funding used for institutional support, and 
operations and maintenance of physical 
plant 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

What proportion of higher 
education resources are 
dedicated to general support 
services? 
In FY 2002, the NDUS spent 16.8 percent 
of its total combined revenues and state 
transfers on institutional support, and 
operations and maintenance of the physical 
plant.  

Accountability Measure 5.b. 
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This measure analyzes the portion of the 
University System’s overall funding that is 
self-generated, either internally from fees for 
services or externally from contributions. The 
total includes revenue sources that are 
restricted in use by the donor, grant or other 
source. 

During FY 2002, the NDUS generated 
67.6 percent of its total revenue and state 
appropriations from operating and 
contributed income sources.  

Operating income includes 
revenues generated by the 
campuses on a fee-for-service 
basis. Contributed income 
includes contributions 
received from alumni, 
corporations, foundations 
and others. 

The value of this measure 
will be in evaluating long-
term trends which will 
indicate if the campuses are 
generating an increasing or 
decreasing share of their 
revenues. FY 2002 contains 
new baseline data for this 
measure due to the change in 
financial statement presenta-
tion beginning FY 2002. 

FY 2002 Operating and Contributed Income Ratio1 
 
Revenues  

 

 Tuition and fees $105,568,947  

 Federal grants and contracts 109,578,235  
 State grants and contracts 7,178,368  
 Private gifts, grants/contracts 31,033,856  
 Sales and services—Ed. Depts. 50,359,712  
 Investment & endowment income 5,786,297  
 Auxiliary enterprise 66,779,057  

      Total $382,159,461  
    
 Total revenue & state transfers $565,081,557  
    
 Operating and Contributed $382,159,461  
 Income Ratio $565,081,557 = 67.6% 

1 Includes NDSU and UND-related entities, such as extension service, 
research centers and the medical school. 

Data Source: FY 2002 NDUS audited financial statements. 

 Federal appropriations 5,210,314  

 Other operating revenue        664,675  

Operating and Contributed Income Ratio 

Ratio measuring the funding derived from 
operating and contributed income compared 
to total University System funding 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 5.c. What percent of NDUS revenues 
are self-generated? 
In FY 2002, the NDUS generated 
67.6 percent of its revenue and state 
transfers either internally from fees for 
services or externally from grants or 
contributions. 
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FY 2002 Ratio  
Expendable Net Assets Compared to Long-Term Debt1 

Expendable Net Assets:    
 Unrestricted net assets $107,957,119  
 Expendable scholarships and fellowships 3,717,253  
 Expendable debt service     10,448,844  

  $122,123,216  
     
Notes, bonds, leases payable $97,676,496  
    
  $122,123,216  
  $97,676,496 = 1.25:1 

1 Includes NDSU and UND-related entities such as extension service, research centers 
and the medical school. 

Data Source: FY 2002 NDUS audited financial statements. 

This ratio measures one of the basic factors of 
financial health — the availability of 
expendable net assets to cover debt should 
the NDUS need to settle its obligations at the 
end of the fiscal year.  

For FY 2002, the NDUS had a favorable ratio 
of 1.25:1. This is a decrease from the 1.46:1 
ratio that was reported for FY 2001, but is still 
favorable. A ratio of 1:1 or greater indicates 
that, as of the balance sheet date 
(June 30, 2002), the NDUS had sufficient 
expendable net assets to satisfy its debt 
obligations.  

Expendable net assets are those assets that 
the NDUS can quickly access and spend.  

The change in the ratio between FY 2001 and 
FY 2002 is due to an increase of about 
$14.7 million in long-term debt, with a 
corresponding increase of only $600,000 in 
the expendable net asset balance. 

Expendable Net Assets Compared to Long-Term Debt 

Ratio measuring the amount of expendable 
net assets as compared to the amount of 
long-term debt 

About This Measure 

December 2002 Cornerstone 5: Funding and Rewards 

Is the NDUS able to cover its 
debts? 
The NDUS has a favorable debt ratio of 
1.25:1 which means the NDUS would be 
able to cover its debt obligations with 
current expendable net assets as of 
June 30, 2002, and would have funds 
remaining for other purposes.    

Accountability Measure 5.e. 
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FY 2002 Outstanding Deferred Maintenance Ratio1 
Expendable Net Assets:    

 Unrestricted net assets $107,957,119  
 Expendable scholarships and fellowships 3,717,253  
 Expendable debt service     10,448,844  

  $122,123,216  
     
Outstanding Deferred Maintenance $79,469,275  
    
  $79,469,275  
  $122,123,216 = 0.65:1 

1 Includes NDSU and UND-related entities such as extension service, research 
centers and the medical school. 

Data Source: FY 2002 NDUS audited financial statements and 2001 campus 
master plans. 

Ratio measuring the size of the University 
System’s outstanding maintenance as 
compared to its expendable net assets 

About This Measure 

Outstanding Maintenance Compared to Expendable Net Assets 

December 2002 Cornerstone 5: Funding and Rewards 

Accountability Measure 5.d. 

This ratio shows whether or not the NDUS 
has sufficient expendable net assets to fund 
outstanding deferred maintenance needs 
from its own capital from operations. 

For FY 2002, the NDUS had an average ratio 
of 0.65:1. A ratio of 1:1 or greater is an 
indication that the NDUS would have 
insufficient expendable net assets to cover 

outstanding deferred maintenance needs and 
that additional financing must be considered.  

Expendable assets are those assets that the 
NDUS can quickly access and spend. 

Is the NDUS able to fund 
outstanding deferred maintenance 
needs? 
The NDUS has a favorable average 
deferred maintenance ratio, which means 
the NDUS would be able to fund total 
outstanding deferred maintenance needs 
with total current expendable net assets 
and have funds remaining for other 
purposes.  



 

 
Page 50 

December 2002 Cornerstone 5: Funding and Rewards 

Financing of New Construction and Major Renovation Projects 

Report on new construction and major 
renovation capital projects for which specific 
appropriations are made, including budget-
to-actual comparison, use of third-party 
funding and related debt 

Accountability Measure 5.g. 

About This Measure 
With the exception of two projects, all 
remaining 1999-2001 legislatively authorized 
projects were completed within project 
budgets. Two projects, the Health and 
Wellness Center at WSC and the Barnes and 

Noble Bookstore at UND, were not 
completed and closed out as of June 30, 2002; 
however, they are within budget at the 
current time. 

Are major capital projects 
completed within budget? 
Of the 1999-2001 and 2001-03 major 
capital projects specifically appropriated 
and completed during the FY 2002 
biennium, all remained within the project 
budget.  

1999-2001 Legislatively Appropriated Major Capital Project Tracking Report 
Update on Projects Not Completed as of June 30, 2001 

Budget to Actual as of June 30, 2002 

GF OF S. Bonds R. Bonds Total GF OF S. Bonds R. Bonds Total
BSC:
  Schafer Hall - Music Addition 200,000 562,000 762,000 200,000 562,000 762,000

LRSC:
  Auditorium Renovation/Addition 499,544 685,000 1,184,544 499,544 671,858 1,171,402

WSC:
  * Health and Wellness Center Addition 4,250,000 1,500,000 5,750,000 31,309 384,784 416,093

UND:
  * Bookstore Construction - Barnes and Noble 4,500,000 4,500,000 4,225,231 4,225,231
  Electrical Distribution System 1,540,000 1,540,000 1,540,000 1,540,000
  Storm Sewer and Area Drainage 1,015,000 1,015,000 1,015,000 1,015,000

NDSU:
 ** Sudro Hall (Pharmacy) Renovation 1,750,000 1,750,000 1,750,000 1,750,000
  Animal Care Facility 2,207,500 2,207,500 4,415,000 2,169,014 2,207,500 4,376,514
  Health and Wellness Center 4,500,000 4,500,000 3,826,640 3,826,640

* not completed
** Additional authority was given in 2001-03. See next chart.

99-01 Adjusted Authorization Cumulative Expenditures through June 30, 2002

GF = state general fund; OF = Other funds-local (e.g., tuition and fees, gifts, direct and indirect grants and contracts); S.Bonds = state bonds debt repaid from state 
general funds; R. Bonds = revenue bonds debt repaid through campus revenues.
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December 2002 Cornerstone 5: Funding and Rewards 

2001-03 Legislatively Appropriated  
Major Capital Project Tracking 

Budget to Actual as of June 30, 2002 

The chart below provides information about 
major capital projects specifically 
appropriated in the 2001-03 biennium. 
Because this is the first year of the biennium, 
only three projects were completed as of 

June 30, 2002. All three were completed 
within project budgets. Projects noted by an 
asterisk in the chart were not completed as of 
June 30, 2002. Costs will continue to 
accumulate as these projects are completed. 

GF OF S. Bonds R. Bonds Total GF OF S. Bonds R. Bonds Total
BSC:
  * Schafer Hall Renovation-2nd & 3rd Floors 635,000    65,000         700,000       382,732     10,900       393,632       

LRSC:
  * Renovation of Front Entrance 325,000       325,000       -              

UND:
  * Memorial Student Union Renovation  3,500,000    3,500,000    122,082     122,082       
  * Carnegie Library Renovation 3,000,000    3,000,000    -              
  * Smith, Johnstone & Fulton Hall Renovations 2,650,000    2,650,000    738,892     738,892       
  * Wilkerson Hall Loading Dock 1,700,000    1,700,000    -              
  * Rural Technology Center 3,800,000    3,800,000    -              
  Rural Technology Center Canopy (cancelled) 60,000         60,000         -              
  * Land 141,000       141,000       140,000     140,000       
  * Energy Improvement Program 3,990,785  3,990,785    259,879     259,879       

NDSU:
  * Minard Hall Renovation-Addition Only 3,000,000    3,000,000    141,750     141,750       
    Robinson Hall Renovation  560,000       560,000       497,854     497,854       
  * Sudro Hall Renovation (Incr to 99-01 authority)  1,200,000    1,200,000    735,577     735,577       
  * College of Business Office & Classroom Building 20,000,000  20,000,000  -              
  * Residence Hall  8,000,000    8,000,000    1,059,366  1,059,366    
  * Student Housing Apartment Building 2,910,000    2,910,000    2,156,115  2,156,115    
  * Energy Improvement Program 296,000     296,000       194,319     194,319       

NDSCS:
  * Electrical Distribution 639,490    639,490       150,556     150,556       
  * Steamline Distribution    INFRASTRUCTURE TOTAL   1,211,400 1,211,400    1,189,363  1,189,363    
  * Roof Replacement                             259,110    259,110       170,072     170,072       
  Parking Lots 2A, 2B, 2C & 2D         1,000,000    1,000,000    975,426     975,426       
  * Student Union Remodeling 1,300,000    2,000,000    3,300,000    2,506         2,506           
  * Skills Technical Training Center 385,000       385,000       277,920     277,920       
  * Blikre Activities Center Floor Replacement & Addition 531,720       531,720       100,648     100,648       
 
DSU:
  * Whitney Stadium Renovation/Addition 4,000,000    4,000,000    -              

 
MaSU:  
  * Steam Line Replacement    510,000    510,000       105,629     105,629       
  * Lewy Lee Fieldhouse Renovation/Addition 4,000,000    4,000,000    -              

MiSU:  
  * Old Main Renovation   3,099,000    5,551,000  8,650,000    5,432,295  5,432,295    

VCSU:
  * Replace boiler & related steam piping accessories 850,000    850,000       59,900       59,900         

MiSU-Bottineau Campus:
  * Thatcher & Ctrl Heating Plant Electrical Upgrade 75,000      75,000         65,875       65,875         

R. Bonds = revenue bonds debt repaid through campus revenues.
* not completed

01-03 Adjusted Authorization Actual Expenditures through June 30, 2002

GF = state general fund; OF = Other funds-local (e.g., tuition and fees, gifts, direct and indirect grants and contracts); S.Bonds = state bonds debt repaid from state general funds; 
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2001 Accountability Measures Reporting Timeline 
  
No. 

 
Description 

SB2003 
or SBHE 

Cornerstone 
Assigned 

1.b. First-time licensure pass rates compared to other states SB2003 Education Excellence 
2.c. Number of businesses and employees in the region receiving 

training 
SB2003 Economic 

Development 
Connection 

3.b. Number and trends of enrollments in courses offered by 
nontraditional methods 

SB2003 Accessible System 

4.a. Tuition and fees on a per-student basis compared to the 
regional average 

SB2003 
 

Accessible System 

4.b. Tuition and fees as a percentage of median North Dakota 
household income 

SB2003 Accessible System 

4.c. Cost per student in terms of general fund appropriations and 
total University System funding 

SB2003 Funding & Rewards 

4.d. Administrative, instructional, and other costs per student SB2003 Funding & Rewards 
4.e. Per capital general fund appropriations for higher education SB2003 Funding & Rewards 
5.a. Percentage of total University System funding used for 

instruction, research and public service 
SB2003 Funding & Rewards 

5.b. Percentage of total University System funding used for 
institutional support, and operations and maintenance of 
physical plant 

SB2003 Funding & Rewards 

5.c. Ratio measuring the funding derived from operating and 
contributed income compared to total University System 
funding 

SB2003 Funding & Rewards 

5.e. Ratio measuring the amount of expendable net assets as 
compared to the amount of long-term debt 

SB2003 Funding & Rewards 

5.g. Report on new construction and major renovation capital 
projects for which specific appropriations are made, including 
budget to actual comparison, use of third-party funding and 
related debt 

SB2003 Funding & Rewards 

6.e. Percentage of total University System funding used for 
academic support, student services, and scholarships and 
fellowships 

SBHE Funding & Rewards 

7.a. Workforce training information, including levels of 
satisfaction with training events as reflected in information 
systematically gathered from employers and employees 
receiving training 

SBHE Economic 
Development 
Connection 

7.d. Student enrollment information, including: (a) Total number 
and trends in full-time, part-time, degree-seeking and non-
degree-seeking students being served1 and (b) The number and 
trends of individuals, organization, and agencies served 
through noncredit activities 

SBHE Accessible System 
Task Force 

7.e. Client satisfaction—levels of satisfaction with responsiveness 
as reflected through responses to evaluations and surveys of 
clients (a) Graduates and individuals completing programs1 
(b)  Employers and (c) Companies and employees receiving 
training1 

SBHE Flexible and 
Responsive System 

December 2002 Reporting Timelines 

1 Only the italicized bold information is included in the 2001 timeline; the other sections will be reported in  
   other years. 
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2002 Accountability Measures Reporting Timeline 
 

1.a. Student performance on nationally recognized exams in their 
fields compared to the national averages 

SB2003 Education 
Excellence 

1.f. Ratio of faculty and staff to students 
 

SB2003 Education 
Excellence 

2.a. Enrollment in entrepreneurship courses and the number of 
graduates of entrepreneurship programs 

SB2003 Education 
Excellence 

2.b. Percentage of University System graduates obtaining 
employment appropriate to their education in the state 

SB2003 Education 
Excellence 

3.a. Proportion of residents of the state who are within a 45-minute 
drive of a location at which they can receive educational 
programs from a provider 

SB2003 Accessible  
System 

4.f. State general fund appropriation levels for University System 
institutions compared to peer institutions’ general fund 
appropriation levels 

SB2003 Funding & Rewards 

5.d. Ratio measuring the size of the university system’s outstanding 
maintenance as compared to its expendable net assets 

SB2003 Funding & Rewards 

5.f. Research expenditures in proportion to the amount of revenue 
generated by research activity and funding received for 
research activity 

SB2003 Economic 
Development 

6.a. Higher education financing – a status report on higher 
education financing as compared to the Long-Term Finance 
Plan 

SBHE Funding & Rewards 

6.b. Incentive funding, including the allocation and use of incentive 
funding 

SBHE Funding & Rewards 

6.c. State general fund appropriation levels and trends as compared 
to changes in the state’s economy and total state general fund 
appropriations 

SBHE 
 

Funding & Rewards 

7.b. Partnerships and joint ventures—levels and trends in 
partnerships and joint ventures between University System 
institutions 

SBHE Accessible  
System 

7.g. Student participation—levels and trends in rates of 
participation of (a) Recent high school graduates and 
nontraditional students, (b) Individuals pursuing graduate 
degrees 

SBHE Accessible  
System 

 
No. 

 
Description 

SB2003  
or SBHE 

Cornerstone 
Assigned 

7.d. Student enrollment information, including: (a) Total number 
and trends in full-time, part-time, degree-seeking, and non-
degree-seeking students being served and (b) The number and 
trends of individuals, organization, and agencies served 
through noncredit activities1 

SBHE Accessible System 
Task Force 

1.e. 
 

Biennial report on employee satisfaction relating to the 
university system and local institutions 

SB2003 
 

Flexible and 
Responsive System 

6.d. Equipment expenditure ratio that measures total funds used for 
equipment replacement as compared to the total inventory 
value 

SBHE Education 
Excellence 

December 2002 Reporting Timelines 

1  Only the italicized bold information is included in the 2002 timeline; the other sections will be reported in  
   other years. 
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No. 

 
Description 

SB2003 or 
SBHE 

Cornerstone 
Assigned 

1.c. Alumni-reported and student-reported satisfaction with 
preparation in selected major, acquisition of specific skills, and 
technology knowledge and abilities 

SB2003 Education 
Excellence 

1.d. Employer-reported satisfaction with preparation of recently 
hired graduates 

SB2003 Education 
Excellence 

1.g. Student graduation and retention rates SB2003 Education 
Excellence 

7.c. Student goals—levels and trends in the number of students 
achieving goals—institution meeting the defined needs/goals 
as expressed by students 

SBHE Education 
Excellence 

7.e. Client satisfaction—levels of satisfaction with responsiveness 
as reflected through responses to evaluations and surveys of 
clients (a) Graduates and individuals completing programs 
(b) Employers1 (c) Companies and employees receiving 
training 

SBHE Flexible and 
Responsive System 

7.f. Non-completers satisfaction—levels of satisfaction and 
reasons for non-completion as reflected in a survey of 
individuals who have not completed their program or degree 

SBHE Education 
Excellence 

December 2002 Reporting Timelines 

1  Only the italicized bold information is included in the 2003 timeline; the other sections will be reported in  
   other years. 
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Campus Activities Align with Roundtable Expectations  
Fundamental changes are taking place on the 11 campuses that make up the North Dakota 
University System. These changes demonstrate the system’s commitment to attaining the goals 
of the Roundtable Report and to meeting the expectations of SB 2003. Highlights of 2001 and 2002 
accomplishments follow. 

Bismarck State College (BSC) 
The Tom and Frances Leach Music Center 
addition was completed in April 2001, providing 
state-of-the-art rehearsal facilities for music 
students. • BSC continued its leadership role in 
providing online education.  Offerings in Spring 
2002 included four associate's degree and 
certificate programs, and an associate in arts 
degree with emphasis in criminal justice. Online 
enrollment in Spring 2002 was nearly 700 
students. • In the summer of 2002, BSC received a 
National Science Foundation grant of $900,000 to 
establish the Electrical Transmission Systems 
Technology Program, an online associate degree 
program developed in partnership with the 
energy industry. • In FY 2002, BSC coordinated 
training for 2,787 people from 350 businesses in 
the Southwest Workforce Training Region, netting 
a 12.5 percent increase in the number of 
businesses served compared to FY 2001. • BSC 
developed seven new programs during FY 2001 
and FY 2002, some through collaboration with 
other institutions.  

Dickinson State University (DSU) 
A total of 78 students currently participate in 
DSU’s Theodore Roosevelt Honors/Leadership 
Program. • More than 700 participants attended 
DSU’s Great Plains Population Symposium 
Project, which included a symposium in Bismarck 
in October 2001 and another at DSU in April 2002. 
•  DSU’s degree completion programs in 
Williston, Dickinson, Bismarck, Bowman, 
Hettinger and Scranton continued to grow during 
Fall 2002 and serve students in outlying areas. •  
In November 2002, DSU was selected as one of 
only 10 universities in the country to participate in 
the Global Access Project in cooperation with the 
U.S. Department of State. This program will 
provide unique opportunities to explore careers in 
international relations and public diplomacy. • 
New programs in psychology, agriculture studies, 
manufacturing technology and an online option in 
equine management attracted more than 200 new 
students to DSU in Fall 2002.  

Lake Region State College (LRSC) 
In 2001, LRSC earned 10-year NCA re-
accreditation, including the distinction of 
requiring no focus visits or follow-up reports 
during that time period. • In 2001, LRSC 
partnered with BSC and WSC in the development 
of a practical nursing program designed to reduce 
the nursing shortage in the northeast quadrant of 
the state. Later in the year, LRSC received the 
largest of nine grants awarded by Blue Cross/
Blue Shield of North Dakota. The $91,000 grant 
was used to develop and implement a distance 
learning program in practical nursing.  Another 
grant in the amount of $104,219 was awarded by 
Dakota Medical Foundation for a collaborative 
distance education program to train practical 
nurses in rural North Dakota. • In 2001, LRSC 
developed a Sign Language and Interpreting 
Studies Program in cooperation with the North 
Dakota School for the Deaf. • In the summer of 
2002, LRSC and the Fargo Police Department 
teamed up to offer LRSC’s Peace Officer Training 
Program in Fargo. This training addressed the 
critical shortage of police officers in Fargo and 
statewide. • In 2002, LRSC was awarded a four-
year, $800,000 TRIO-Student Support Services 
Grant from the Department of Education.  This 
grant will be used to motivate and support 
students from disadvantaged backgrounds.   

Mayville State University (MaSU) 
MaSU developed the region’s first bachelor of 
applied science (BAS) degree, offering majors in 
business administration and computer 
information systems. The program assists 
associate of applied science (AAS) degree holders 
who want to pursue advanced degrees. It was 
approved by the SBHE in January of 2002. • 
MaSU was a key player in establishing the Heart 
of the Valley Interactive Video Network 
Consortium, a consortium that includes MaSU, 16 
high schools and one vocational center. Delivery 
of dual-credit college courses and various shared 
courses began in the fall of 2002. • MaSU’s 
Teacher Education Program was awarded 
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continuing accreditation from the National 
Council for Accreditation of Teacher Education 
(NCATE) in 2001. The accreditation period is five 
years, the maximum allowed. • Each MaSU 
graduate will earn a certificate attesting to skills in 
information technology. Students who began 
college at MaSU in Fall 2001 will be the first to 
earn the IT certification along with their degree of 
choice. • MaSU is North Dakota’s only institution 
that provides a comprehensive child development 
program, offering Early Head Start, Head Start, 
Even Start, child care and after-school 
programming to clients in five counties, ages birth 
to 13 and pregnant women. • The Traill County 
Technology Center, a business incubator on the 
MaSU campus, currently hosts five businesses 
that employ more than 20 people with annual 
payrolls of about $625,000.  

Minot State University (MiSU) 
MiSU is a leader in offering Internet courses and 
four-year online degrees; about 100 classes 
currently are offered. • The $9 million renovation 
of Old Main and its performance auditorium, Ann 
Nicole Nelson Hall, is on schedule. Academic 
units re-occupied Old Main in Fall 2002. The 
reconstruction added 12,000 square feet, 
upgraded mechanical and electrical systems, and 
included new finishes throughout the building. 
The result is an improved aesthetic and 
technological learning environment for students. 
Remodeling of the regionally used performance 
hall will be completed in January 2003. • MiSU 
garnered more than $3.9 million in external grants 
during the 2002 academic year. This funding came 
from a variety of federal and state agencies, as 
well as private foundations.   

Minot State University- 
Bottineau Campus (MiSU-BC) 
In 2001, MiSU-Bottineau collaborated with the 
city’s Economic Development Corporation and 
SUN Microsystems to create a new technology 
center.  The college also negotiated a contract to 
provide SUN Microsystems’ corporate training in 
North Dakota. • In 2001, MiSU-Bottineau also 
expanded its distance education initiatives by 
offering workforce training in advanced medical 
transcription and medical insurance billing and 
coding. • In 2002, MiSU-Bottineau students 
majoring in network engineering spent the 
summer wiring three residence halls and all 

classrooms with high-speed Internet access.  
Students now have Internet access 100 times faster 
than the standard T1 lines.  The project was 
completed with the assistance of United 
Telephone and Turtle Mountain Communications.  

North Dakota State College of Science 
(NDSCS) 
NDSCS has been planning its centennial 
celebration for 2003. The college admitted its first 
students in 1903 as the North Dakota Academy of 
Science. Today, NDSCS has more than 52,000 
living alumni. • NDSCS strengthened its 
commitment to workforce training in the fall of 
2002 by establishing a partnership with the 
Jamestown/Stutsman Development Corporation 
and hiring a training and projects coordinator in 
Jamestown to help NDSCS serve that area of the 
state's southeastern quadrant. Last year, NDSCS 
provided workforce training for 2,335 individuals 
and 737 businesses. • NDSCS has been exploring 
an exchange partnership with ROC Eindhoven, a 
regional technical college in the The Netherlands. 
Two Eindhoven students completed internships 
through NDSCS in spring 2002, and six 
administrators and faculty members visited 
Wahpeton in October 2002 to discuss a formal 
agreement. • Fall 2002 enrollment included 2,439 
students from 31 states and several foreign 
countries, resulting in NDSCS’s largest student 
body in five years. The number of part-time 
students increased 35.6 percent, and the number 
of students taking classes for credit via the 
Internet nearly tripled (a 274-percent increase).  

North Dakota State University (NDSU) 
NDSU is experiencing an era of unprecedented 
growth.  Enrollment has risen by 14 percent since 
1999, mostly in the area of graduate students. 
Research expenditures have grown to $80 million 
with a goal of $100 million.  In the past three 
years, 19 new doctoral programs have been 
approved. • NDSU is expanding its role as an 
engaged university by using technology to deliver 
research-based education and to interact with 
business and industry throughout the state. • 
NDSU students are involved in the off-campus 
community.  In a recent semester, they 
contributed close to 60,000 hours of community 
service and academic service-learning to the area.  
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University of North Dakota (UND) 
New external grants for research and program 
development reached $54.6 million in 2001-2002, 
up for the fifth straight year. • A new Center of 
Biomedical Research Excellence, supported with a 
$10.3 million federal grant announced this fall, has 
been established to conduct research into 
disorders such as Alzheimer’s Disease. • A new 
arrangement with WSC allows students to begin 
work on an aviation degree – including the pilot 
training component – and transfer to UND at the 
end of two years. • More than 600 program 
articulation agreements have been approved with 
26 partner two-year colleges.  New course 
equivalency agreements are in place with 60 two-
year colleges.  Overall, about one-third of new 
undergraduates in Fall 2002 were transfers. • The 
new 11,406-seat Ralph Engelstad Arena 
successfully completed its first year in the black. 
More than 330,000 paid guests enjoyed the facility.  

Valley City State University (VCSU) 
US News & World Report named VCSU a top 
Midwest college for the fifth year in a row. • In 
2002, the International Society for Technology in 
Education gave its only Distinguished 
Achievement Award to VCSU. Other awards 
received this biennium include the Information 
Technology Council of North Dakota's Pioneer 
Award, the Legacy Award from Preservation 
North Dakota and the Greater North Dakota 
Association’s Educator Award. • The State Board 
of Higher Education endorsed the results of a 
major consulting study that restored a full-time 
presidency to VCSU and outlined recommen-
dations for future success of the university. • 
VCSU partnered with city groups to build and 
maintain a $1.4 million Regional Technology 
Center, spun off its adventure-learning unit to 
become a private for-profit entity and was a key 
partner in Valley City winning the League of 
Cities 2001 City of the Year Award.  

 

Williston State College (WSC) 
In academic year 2001, WSC trained employees in 
14 primary sector businesses, increasing the 
number of employees trained by the Northwest 
Quadrant Workforce Training Program by 80 
percent to 1,765 employees.  In academic year 
2002, WSC’s workforce training program 
increased the number of businesses served by 52 
percent to 129 businesses; 36 were primary sector 
businesses. • In 2001, WSC received approval for 
six new certificate programs and began offering 
an AAS degree in entrepreneurship, as well as an 
online AAS degree in medical transcription. • The 
college provided an automotive program to 
students at Williston High School and a dual-
credit Spanish class to students at three area high 
schools via interactive television. • WSC held 
groundbreaking ceremonies for the Health 
Science and Sports Complex on May 14, 2002. • 
The State Board of Higher Education approved a 
flat tuition schedule for WSC for Fall 2002. • In 
September 2002, updated WSC mission, vision 
and values statements were approved by the State 
Board of Higher Education.  


